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n. Cooper’s extra paychecks resulted in her receiving annual compensation that 

exceeded the annual gross compensation levels approved by the Board 

between 2011 and 2014, as follows: 

     Board Approved  Actual   
   2011  $80,000   $83,333 
   2012  $80,000   $86,667 
   2013  $86,0003   $99,833 
   2014  $92,000   $103,500 
 

o. Cooper did not obtain Board approval before she issued the extra paychecks 

to herself. Additionally, Cooper did not notify any individual Board member or 

the Board’s legal counsel that she was doing so.  

p. The extra paychecks received by Cooper were not noticed by Board members 

because only lump sum payroll numbers where reflected in the financial 

records that Cooper prepared and shared with the Board. 

q. Cooper characterizes the extra paychecks as appropriate “payouts” of accrued 

and unused annual and/or sick leave, paid in lieu of time off. However, the extra 

paychecks dated 09/28/11, 01/09/13 and 01/02/14 indicate that no annual or 

sick leave was being paid out to Cooper.  

r. No existing Board records or written policies exist authorizing the payout of 

unused annual or sick leave during employment. 

s. No other Board staff members were permitted to receive payouts of accrued 

unused leave, in lieu of taking time off, during their employment with the Board. 

t.  The Board’s annual financial reports that were prepared by an independent 

auditor and submitted to the Legislative Auditor were based upon annual 

budgets prepared by the Board’s Executive Director and reviewed by the Board 

and complete QuickBooks files for each year subject to an audit.  The Board 

did not review the complete QuickBooks files provided to the auditor at the time 

of Board meetings, but rather reviewed financial statements prepared by the 

Board’s Executive Director.  None of the information contained in the financial 

statements provided to the Board was specific enough to reveal the extra 

                                                 
3 On July 12, 2013, the Board approved a salary increase for Cooper and her annual salary increased from 
$80,000 to $92,000. With the salary increase effective during the second half of 2013, Cooper’s total annual 
compensation should have equaled approximately $86,000. 














